What MARAM training sessions should | attend?

MARAM Collaborative Practice Training
All professionals who respond to family violence are encouraged to attend this training.
The training focuses on collaborative practice and the foundational aspects of MARAM.

It enables professionals to contribute to risk assessment and collaborate for ongoing risk
management through respectful and sensitive engagement with victim survivors, information
sharing, referral and secondary consultations.

Contact the Principal Strategic Advisor in your area for this training :
https://www.thelookout.org.au/family-violence-workers/regional-integration
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https://training.dvrcv.org.au/maram-details/?course_id=56808&course_type=w%20

MARAM Responsibilities: Decision Guide

MARAM CAPABILITY
STAFF ROLES MARAM RESPONSIBILITIES RESOURCES ~ FRAMEWORK

The professional’s role:
e Addresses universal
needs of service-users

All staff in organisations prescribed under MARAM have the following responsibilities: Core Knowledge Tier
Guide 4
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*Some specialists may work in environments which are predominantly at a higher tier (e.g. Capability Framework Tier 2, 3
or 4)


https://www.vic.gov.au/system/user_files/Documents/fv/Responding%20to%20Family%20Violence%20Capability%20Framework.pdf
http://www.legislation.vic.gov.au/Domino/Web_Notes/LDMS/PubStatbook.nsf/b05145073fa2a882ca256da4001bc4e7/91FE42FD0A56A93FCA25823300149DFF/$FILE/18-014sra%20authorised.pdf

